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COLLEGE POLICY 
 

POLICY: Sexual Assault and Sexual Violence Policy and Protocol 

APPROVED BY EXECUTIVE: October 6, 2021 

SUPERSEDES POLICY: December 19, 2019 
 

PURPOSE 
 

All members of the Sault College community have a right to work and study in an environment 
that is free from any form of sexual violence. This Policy and its related Protocol sets out the 



SAULT COLLEGE |  Sexual Assault and Sexual Violence Policy and Protocol |  October 6, 2021 
Page 2 of 26 

 

threatened threatened



SAULT COLLEGE |  Sexual Assault and Sexual Violence Policy and Protocol |  October 6, 2021 
Page 3 of 26 

 

c) The accused induces the complainant to engage in the activity by abusing a position of trust, 
power or authority; 

d) The complainant expresses, by words or conduct, a lack of agreement to engage in the activity; 
or 

e) The complainant, having consented to engage in sexual activity, expresses, by words or conduct, 
a lack of agreement to continue to engage in the activity. 

Other Relevant Terms 
 

Acquaintance sexual assault: Sexual contact that is forced, manipulated, or coerced by a 
partner, friend, or acquaintance. 

 
Age of consent for sexual activity: The age at which a person can legally consent to sexual 
activity. In Canada, children under 12 can never legally consent to sexual acts. Sixteen is the 
legal age of consent for sexual acts. There are variations on the age of consent for adolescents 
who are close in age between the ages of 12 and 16. Twelve- and 13-year-olds can consent to 
have sex with other youth who are less than 2 years older than themselves. Youth who are 14 
and 15 years old may consent to sexual involvement that is mutual with a person who is less 
than 5 years older. Youths 16 and 17 years old may legally consent to sexual acts with someone 
who is not in a position of trust or authority. 

 
Coercion: In the context of sexual violence, coercion is
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Sexual exploitation: Sexual exploitation is the sexual abuse of vulnerable persons through the 
exchange of sex or sexual acts for drugs, food, shelter, protection, other basics of life, and/or 
money. Sexual exploitation includes involving vulnerable persons in creating pornography and 
sexually explicit websites. 

 
Gender related violence: is the term used to denote harm inflicted upon individuals and groups 
that is connected to normative understandings of their gender. This connection can be in the 
form of cultural understandings of gender roles, both institutional and structural forces that 
endorse violence based on gender and societal influences that shape violent events along 
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2.10 Engaging in public education and prevention activities; 
 

2.11 Providing information to the College community about our sexual violence policies and 
protocols; 

 
2.12 Providing appropriate education and training to the College community about 

responding to the disclosure of sexual violence; 
 

2.13 Contributing to the creation of a campus atmosphere in which sexual violence is not 
tolerated; and 

 
2.14 Monitoring and updating our policies and protocols to ensure that they remain 

effective and in line with other existing policies and best practices. 
 

3. Reporting and Responding to Sexual Violence 
 

3.1. Members of the College community should immediately report sexual violence 
incidents they witness or have knowledge of, or where they have reason to believe that 
sexual violence has occurred or may occur. Members who have experienced sexual 
violence or have been affected by sexual violence are encouraged to come forward to 
report as soon as they are able to do so. College employees and contractors have 
additional reporting responsibilities described in section 3 and 4 of the Sexual Assault 
and Sexual Violence Protocol. 
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 An individual is at imminent risk of self-harm; 
 An individual is at imminent risk of harming another; and/or 
 There are reasonable grounds to believe that others in the College or 

wider community may be at risk of harm. 
 

In such circumstances, information would only be shared with necessary services to prevent 
harm, and the name of the survivor would not be released to the public. 

 
Where the College becomes aware of an allegation of sexual violence by a member of the 
College community against another member of the College community, the College may also 
have an obligation to take steps to ensure that the matter is dealt with in order to comply with 
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SEXUAL ASSAULT AND SEXUAL VIOLENCE PROTOCOL 
 

1. If you have experienced or have been affected by Sexual Violence 
 

If you have experienced or have been affected by sexual violence and require support and 
accommodation, please call Security (705-759-2554, extension 2712), the Health Centre (during 
office hours) at 705-759-2554, extension 2720 Or the Student Support Centre (during office 
hours) at 705-759-2554, extension 2703. If you want to speak to someone directly, please go to 
the Health Centre in A0170 or the Student Support Centre E1101, during office hours (8:30 to 
4:30 weekdays). 

 
It is often difficult to disclose and report incidents of sexual violence. It is entirely up to you if 
you choose to report the incident; however, we strongly encourage you to do so. A number of 
other resources are available to you, including: 

 
 Sault Area Hospital Emergency Department 

http://www.sah.on.ca/programs-services/emergency-services 
 

 Sexual Assault Care Centre 
http://www.sah.on.ca/programs-services/sexual-assaultdomestic-violence 

 
 Women in Crisis http://www.womenincrisis.ca/en/ 

 

You may also choose to call the police (911). 
 

 Anyone who has experienced sexual violence has the right to: 
 Be treated with dignity and respect; 
 Be informed about on- and off-campus services and resources; 
 Decide whether or not to access available services and to choose those services they 

feel will be most beneficial; 
 Decide whether to report to campus security and/or local police; 
 Have an on-campus investigation with the �]�v�•�š�]�š�µ�š�]�}�v�[�• full cooperation; 
 Have a safety plan; and 
 Have reasonable and necessary actions taken to prevent further unwanted contact with 

the alleged perpetrator(s). 
 

2.  If You Would like to File a Formal Complaint 

http://www.sah.on.ca/programs-services/emergency-services
http://www.sah.on.ca/programs-services/sexual-assaultdomestic-violence
http://www.womenincrisis.ca/en/
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http://www.sah.on.ca/programs-services/sexual-assaultdomestic-violence
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 Communicating that sexual violence is never the responsibility of the survivor; 
 Helping the individual identify and/or access available on- or off-campus services, 

including emergency medical care and counselling; 
 Respecting the �]�v���]�À�]���µ���o�[�• right to choose the services they feel are most appropriate 

and to decide whether to report to the police and/or the Manager, Health, Safety & 
Security (705-759-2554, extension 2637), or the Director, Student Services (705-759- 
2554, extension 2307), or the Director, Human Resources (705-759-2554, extension 
2694); 

 Recognizing that disclosing can be traumatic and an �]�v���]�À�]���µ���o�[�• ability to recall the 
events may be limited; 

 Respecting the �]�v���]�À�]���µ���o�[�• choices as to what and how much they disclose about their 
experience; and 

 Making every effort to respect confidentiality and anonymity. 
 

If disclosure is made to faculty or staff by a student seeking support or academic 
accommodation, the faculty or staff should refer the student to the Student Support Centre 
(E1101) to access a counsellor, and work with the counsellor to ensure that the student 
receives all necessary academic and other accommodations. 

 
As indicated above, if faculty or staff of the College becomes aware of an allegation of sexual 
violence against another member of the College community, the faculty or staff is required to 
report the alleged incident to the Manager, Health, Safety & Security, or the Director, Student 
Services, or the Director, Human Resources, immediately. 

 
5. Communicating with Individuals who have Been Affected By Sexual Violence 

 

Sensitive and timely communication with individuals who have been affected by sexual violence 
and their family members (when an individual consents to this communication) is a central part 
of the ���}�o�o���P���[�• first response to sexual violence. To facilitate communication the College will: 

 
 Ensure that designated employees in the Counselling office for students and any other 
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While everyone on campus has a role to play in responding to incidents of sexual violence, 
some campus members will have specific responsibilities which might include: 

 
On-campus health supports to provide psychological and emotional support, assist with safety 
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There is no formal appeal process for supplier, volunteer or visitor violations. for  
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http://www.sah.on.ca/programs-services/emergency-services
http://www.sah.on.ca/programs-services/sexual-assaultdomestic-violence
http://www.womenincrisis.ca/en/
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Related Documents 
 

 Academic Collective Agreement and Support Staff Collective Agreement Occupational 
Health and Safety Act 

 Discrimination/Harassment Policy 
 Student Code of Conduct and Appeal Guidelines Campus Violence Policy 
 Conflict of Interest Policy
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APPENDIX I 
 

Use of the term “Rape” in the context of Sexual Violence 
 

This policy refers to the offence of sexual assault to align with the current offence contained in 
�š�Z�������Œ�]�u�]�v���o�����}�����X���d�Z�����Á�}�Œ�����^�Œ���‰���_���]�•���v�}���o�}�v�P���Œ���µ�•�������]�v�����Œ�]�u�]�v���o���•�š���š�µ�š���•���]�v�������v�������X The term 
was replaced many years ago to acknowledge that sexual violence is not about sex but is about 
�����š�•���}�(���‰�•�Ç���Z�}�o�}�P�]�����o�����v�����‰�Z�Ç�•�]�����o���À�]�}�o���v�����X���d�Z�����š���Œ�u���^�•���Æ�µ���o�����•�•���µ�o�š�_���‰�Œ�}�À�]�����•�������u�µ���Z�����Œ�}�������Œ 
definition and criminalizes unwanted behaviour such as touching and kissing as well as 
unwanted oral sex and vaginal and anal intercourse. Although the term no longer has a legal 
meaning in Canada, the term rape is still commonly used. 

 
DISPELLING THE MYTHS AND MISCONCEPTIONS ABOUT SEXUAL ASSAULT
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like cuts or bruises, they 
probably were not sexually 
assaulted. 

weapons, or other coercive actions 
that do not leave physical marks. The person may have been 
unconscious or been otherwise incapacitated. 

  

  
  

  

  

Myth Fact 

If it really happened, the 
victim would be able to easily 
recount all the facts in the 
proper order. 

Shock, fear, embarrassment and distress 
can impair memory. Many survivors attempt to minimize or 
forget the details of the assault as a way of coping with 
trauma. Memory loss is common when alcohol and or drugs 
are involved. 

  

Individuals lie and 
make up stories 
about being sexually 
assaulted; and most reports 
of sexual assault turn out to 
be false. 

According to Statistics Canada, fewer than one in 10 sexual 
assault victims report the crime to the police. 
Approximately 2% of sexual assault reports are false. The 
number of false reports for sexual assault is very low. 
Sexual assault carries
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 what the �•�µ�Œ�À�]�À�}�Œ�[�• occupation is, sexual assault is always 
wrong. 

  

Sexual assault only happens 
to women 

Not true. The majority of sexual assaults are committed 
against women by men, but people of all genders, from 
all backgrounds have been/can be assaulted. 

  

  

Myth Fact 

Sexual abuse of males is rare. According to Statistics Canada, six per cent of males 15 or 
over reported that they had experienced sexual victimization. 
Sexual assault/abuse occurs in every economic, 
ethic, age and social group. 

  

If you got aroused or 
got an erection or ejaculated, 
you must have enjoyed it. 
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APPENDIX IIII 
 

Sexual Assault Centre (Ontario) 
 

Region in Ontario Sexual Assault Centre 24-hr Crisis Line 

Algoma 
(Sault Ste. Marie) 

Women In

In

http://www.womenincrisis.ca/
http://www.sacqd.com/
http://www.sacqd.com/
http://sacbrant.ca/
http://www.whsbg.on.ca/Assault/AssaultMain.htm
http://www.whsbg.on.ca/Assault/AssaultMain.htm
http://www.whsbg.on.ca/Assault/AssaultMain.htm
http://cksacc.org/
http://cksacc.org/
http://sassforwomen.ca/
http://sassforwomen.ca/
http://www.counsellingeastalgoma.ca/
http://www.gwwomenincrisis.org/
http://www.gwwomenincrisis.org/
http://www.savisofhalton.org/
http://www.savisofhalton.org/
http://sacha.ca/
http://sacha.ca/
http://www.kawarthasexualassaultcentre.com/
http://www.kenorasexualassaultcentre.ca/
http://www.sackingston.com/
http://www.sascwr.org/
http://www.sascwr.org/
http://www.sacl.ca/
http://www.huroniatransitionhomes.ca/services-and-programs/athenas/
http://www.huroniatransitionhomes.ca/services-and-programs/athenas/
http://www.sexualassaultniagara.org/
http://www.sexualassaultniagara.org/
http://www.ameliarising.ca/
http://www.ameliarising.ca/
http://www.ameliarising.ca/
http://dev.durhamrapecrisiscentre.com/
http://dev.durhamrapecrisiscentre.com/
http://sascottawa.com/default.aspx
http://sascottawa.com/default.aspx
http://www.orcc.net/
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Peel Hope24/7: Sexual Assault Centre of Peel 1-800-810-0180 

Renfrew Women's Sexual Assault Centre of Renfrew County 1-800-663-3060 
905-895-7313 

Sarnia-Lambton Sexual Assault Survivors' Centre Sarnia-Lambton 519-337-3320 
Sudbury Voices for Women Sudbury  

Thunder Bay 
Thunder Bay Sexual Abuse &Sexual Assault 
Counselling & Crisis Centre 

807-344-4502 

Timmins Timmins and Area Women in Crisis 1-877-268-8380 

Toronto Multicultural Women Against Rape/Toronto Rape Crisis 
Centre 

416-597-8808 

Windsor-Essex Sexual Assault Crisis Centre of Essex County 519-253-9667 

York �t�}�u���v�[�• Support Network of York Region 1-800-263-6734 
905-895-7313 

 
 
 
 

Pour le support francophone aux femmes victimes d'agression sexuelle: CALACS 
(Francophone Sexual Assault Centres) in Ontario 

Centre Passerelle pour femmes: CALACS du Nord de l'Ontario 
www.centrepasserelle.ca 
C.P. 849 Timmins (Ontario) P4N 7G7 
705 360-5657 

 
Centre francophone d'aide et de lutte contre les agressions à caractère sexuel d'Ottawa 
www.calacs.ca 
40, rue Cobourg 
Ottawa (Ontario) K1N 8Z6 
613 789-8096 
calacs@calacs.ca 

 

Centre Novas : Centre francophone d'aide et de lutte contre les agressions à caractère sexuel 
de Prescott-Russell 
www.centrenovas.ca 
C.P. 410 
Casselman (ON) K0A 1M0 613 764-5700 
1 866 772-9922 poste 221 
administration@centrenovas.ca 

http://hope247.ca/
http://hope247.ca/
http://www.wsac.ca/
http://www.wsac.ca/
http://www.sexualassaultsarnia.on.ca/
http://www.sexualassaultsarnia.on.ca/
http://www.mentalhealthhelpline.ca/Directory/Program/16424
http://www.tbsasa.org/
http://www.tbsasa.org/
http://www.tbsasa.org/
http://www.tbsasa.org/
http://www.tawc.ca/
https://www.facebook.com/pages/Toronto-Rape-Crisis-CentreMulticultural-Women-Against-Rape-TRCCMWAR/257773617856
https://www.facebook.com/pages/Toronto-Rape-Crisis-CentreMulticultural-Women-Against-Rape-TRCCMWAR/257773617856
https://www.facebook.com/pages/Toronto-Rape-Crisis-CentreMulticultural-Women-Against-Rape-TRCCMWAR/257773617856
http://www.saccwindsor.net/
http://www.saccwindsor.net/
http://www.womenssupportnetwork.ca/
http://www.womenssupportnetwork.ca/
http://www.centrepasserelle.ca/
http://www.calacs.ca/
mailto:calacs@calacs.ca
http://www.centrenovas.ca/
mailto:administration@centrenovas.ca
http://www.carrefourfemmes.on.ca/
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Casier Postal 774, London (ON) N6A 4Y8 519 858-0954 
1 888 858-0954 
bienvenue@carrefourfemmes.on.ca 

 

Centre Victoria pour femmes www.centrevictoria.ca 
C.P. 308 
Sudbury (ON) P3E 4P2 705 670-2517 
info@centrevictoria.ca 

 

�����v�š�Œ�[���o�o���•�U centre des Femmes Francophones du Nord-Ouest de l'Ontario www.centrelles.com 
P.O. Box 26058 
Thunder Bay (Ontario) P7B 0B2 807 684-1955 
1 888 415-4156 
admin@centrelles.com 

 

Oasis Centre des femmes www.oasisfemmes.org 
465 Yonge Street PO Box 73022 Wood Street PO Toronto ON M4Y 2W5 
Toronto 
416 591-6565 
services@oasisfemmes.org 

 

Colibri - Centre des femmes francophones du comté de Simcoe www.centrecolibri.ca 
80, rue Bradford, bureau 340 Barrie (ON) L4N 6S7

mailto:bienvenue@carrefourfemmes.on.ca
http://www.centrevictoria.ca/
mailto:info@centrevictoria.ca
http://www.centrelles.com/
mailto:admin@centrelles.com
http://www.oasisfemmes.org/
mailto:services@oasisfemmes.org
http://www.centrecolibri.ca/
mailto:admin@centrecolibri.ca
http://www.centredesantecommunautaire.com/
mailto:cschn@cschn.ca
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2. Amendments to the policy based on all of the input are shared with the SCSU Executive 
for discussion and further input. 

3. If the SCSU Executive identifies policy changes during the discussion, the Task force will 
review them and make amendments deemed appropriate. 

4. Any such amendments will be provided to the SCSU Board of Directors for additional 
input and discussion. 

5. The final draft policy will be reviewed and approved by the College Executive and then 
presented to the College Board of Governors for review and approval. 

 
 
 

TASK FORCE INITIATIVES 


